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Employee Establishment and Organizational Commitment in State-owned Enterprises:

The Moderating Effect of Intrinsic Rewards Perception
ZHU Renhong, LI Xiaowei
(School of Business,Sun Yat-Sen University , Guangzhou 510275 ,China)

Abstract: As the cornerstone of socioeconomic development,state-owned enterprises ( SOEs) shoulder a great historical and re-
alistic mission,and employees of SOEs, as the first element of enterprise development,have a very important influence on enterprise
development in terms of their organizational commitment. From the perspective of identity, based on the theory of social identity
threat , this paper discusses how employee establishment affects organizational commitment,and whether this impact process is moder-
ated by intrinsic reward perception. 281 valid questionnaires were returned,and the results show that:employee establishment has a
positive effect on organizational commitment; intrinsic reward perception partially negatively moderates the “Employee Establishment
Organizational Commitment” relationship. That is,the intrinsic reward perception partially reduces the gap in employee value recog-
nition ,reward and willingness to remain in the organization caused by the “Two-Track System”. In addition,the results of this paper
suggest that the specific moderating effect of intrinsic reward perception varies. That is,the intrinsic reward management is not as ef-
fective as expected. This paper has implications for both theoretical and management practice in SOEs’ employment systems.
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